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Lehigh Valley B_uilding Trades 

7609 Kuhns Qrive, Trexlertown, PA 18087 

Phone: 610.351.5422 Fax: 610.351.5427 

President: James Reilley 

Treasurer: William B. McGee 

1----------------,- - ..;...---------------1
Boilermakers Local 13 

RogerJayne(215)783-5536 

Bricklayers Local 5 

Randy Eberly (717) 564-6501 

Carpenters Local 167 

Kevin Lewis {610) 866-3030 

Electricians Local 102 
Fred Sisco (610) 253-6139 

Electricians Local 375 
Paul Anthony (610) 432-9762 

Elevators Local 84 

Rob Leuthe (570) 849-0020 

Glaziers Local 252 
Michael Vanes (21�) 677-3877 

Insulators Local 23 

William McGee (717) 930-0922 

lronworkers Local 404 

Mark Buniski (717) 564-8550 

Laborers Local 158 
Jamie Andrews (717) 671-1810 

Laborers Local 1174 

Mike Knecht (610) 433-4706 

Millwrights Local 219 

John Demyanovich (215) 569-2558 

Operating Engineers Local 542 

James Reilley (610) 351-5422 

Painters-lUPAT DC21 

Michael Valeo (215) 677-7980 

Plasterers Local 592 
Tim Rementer (570) 241-4464 

Plumbers Local 690 

Don Snyder (215) 677-6900 

Road Sprinklers Fitters Local 669 

Scott Moser (610) 614-0548 

Roofers Local 30 
Tom Jones (215) 331-8771 

Sheet Metal Workers Local 19 

Bill Dorward (215) 952-1950 

Steamfitters Local 420 

Gary Andress (610) 366-0408 

Teamsters Local 773 

Mark Laubach (610) 841-3279 

Pennsylvania Stat� Building & Construction Trades Council 



WILLIAM C. SPROULE 
EXECUTIVE SECRETARY-TREASURER 

ANTHONY N. ABRANTES 
ASST. EXECUTIVE SECRETARY-TREASURER 

Eastern Atlantic States 
REGIONAL COUNCIL OF CARPENTERS 

. . 
1803 Spring Garden Street, Philadelphia, PA 19130 \ Phone: 215-569-1634 I EASCARPENTERS.ORG 

Lehigh Valley Contractors Association Commercial Rate 
Employers for Lehigh, Northampton, and Carbon Counties 

Rate Code Number: 74 

WAGE RATE AND FRINGE BENEFITS 

Journeyman Appl 

Periods of Apprenticeship (Hours} . 0-2,000 

Wage Rate $38.60 $15.44 

FRINGE BENEFITS-Rate Code 74--0 74-11 

Health & Welfare $9.60 $9.60 

Vacation Fund $0.75 $0.75 

HRA $Q.75 $0.75 

Pension $11.79 $5.90 

Annuity $4.00 $2.00 

Apprenticeship (JAC) $0.75 $0.75 

Industry Advancement Program $0.20 $0.20 

Carpenters Intl. Training Fund {CITF) $0.14 $0.14 

Carpenters Contractor's Trust (CCT) $0.15 $0.15 

TOTAL FRINGE BENEFITS $28.13 $20.24 

TOTAL PACKAGE $66.73 $35.68 

WORK DUES DEDUGTIONS FROM EMPLOYEES' WAGES 
3.50% of Gross Wages - Regional Council Dues 

0.50% of Gross Wages to Political Education Committee 

$1.10 per Hour to Jobs Recovery Dues 

$0.09 per Hour to International Per Capita Tax 

$0.10 per Hour to (MAP) Member Assistance Program 

5/1/2024 TO 4/30/2025 

App2 App3 

2,001-4,000 4,001-6,000 

$19.30 $23.16 

74-12 74-13 

$9.60 $9.60 

$0.75 . $0.75 

$0.75 $0.75 

$5.90 $5.90 

$~.00 $4.00 

$0.75 $0.75 

$0.20 $0.20 

$0.14 $0.14 

$0.15 $0.15 

$21.24 $22.24 

$40.54 $45.40 

App4 

6,001-8,000 

$30.88 

74-14 

$9.60 

$0.75 

$0.75 

$5.90 

$4.00 

$0.75 

$0.20 

$0.14 

$0.15 

$22.24 

$53.12 

All Employers with more than 35 members on the payroll must post a $175,000.00 Surety Bond. All Employers 
with 26 to 35 members on the payroll must post a $125,000 Surety Bond. All Employers with 11 to 25 members 
on the payroll must post a $100,000.00 Surety Bond. And all others must post a $75,000.00 Surety Bond. Please 
contact your bonding agent or insurance caITier immediately to update or post the proper bonding 
requirements. NOTE: If an Employer covered by this agreement fails or refuses to deposit cash or post a Bond as 
described herein and maintain it in effect at all times during which work covered by this agreement is heing 
performed, the person or persons who executed this Agreement on behalf of that employer agree(s) to be 
personally and individually bound to satisfy any and all of the fringe benefit or delinquency obligations of that 
Employer under this Agreement. 

. 

Representing members in Delaware, Maryland, New Jersey, Pennsylvania. Virginia, West Virginia. and The District of Columbia. 



CEMENT MASONS 
ALLENTOWN, .PENNSYLVANIA 

LOCAL592 

JOURNEYMAN 

FOREMAN 

HEAL TH & WELFARE 
PENSION 
ANNUITY 
IND. PROMOTION 
TRAINING 

DUES CHECK-OFF 

JOB TARGET 
VACATION 
OVERTIME; 

5-1-2024 

$36.18 

39.79 (10% above journeyman wage rate) 

$11.00 PERHOUR 
7.90 PER HOUR 
5. 70 PER HOUR 

.20 PERHOUR 

.40 PERHOUR 

$3.38 PER HOUR (deducted from 
wages 4 1/2 local, 1 % international) 

$0.60 DEDUCT FROM WAGES 
$2.50 DEDUCT FROM WAGES 

1 ST 2 HRS. OF OT (MON-FRI) AND THE 1 ST 8 HRS WORKED ON 
SATURDAY SHALL BE AT TIME AND ONE-HALF. ALL OTHER 
OVERTIME SHALL BE PAID ATDOUBLE TIME. 12:00 NOON TO 12:30 
PM IS LUNCH. $1.00 PER HOUR FOR GRINDING AND EPOXY. 

HOLIDAYS; 

NEW YEAR'S DAY, MEMORIAL DAY, THANKSGIVING DAY, 
CHRISTMAS DAY, INDEPENDENCE DAY, LABOR DAY. 

BUSINESS MANAGER; 

MARK WILDSMITH 
2843 SNYDER A VENUE 
PHILADELPHIA, PA 19145 

EXPIRATION DATE; 

PHONE: 215-468-0235 
FAX: 215-271-5222 

APRIL 30, 2025 



APPENDIXB 
Wages, Fringe Benefits and Unique Working Conditions 

of 
Independent Collective Bargaining Agreement 

for 
ALLENTOWN CEMENT MASONS 

Applicable Geographic Area: 
Lehigh County, the Northwest section of Northampton County including the towns of Walnutport, 
Bath and Northampton - the Northeastern section of Berks County lying north of a line starting from 
the southern boundary line of Lehigh County and continuing through Huffs Church, Fredericksville, 
Dryville, Lyons Station, Kutztown, KromsviUe and Stony Run in Berks County to Lehigh County 
Line and Carbon and Schuylkill Counties 

Employer Association: Lehigh VaUey Contractors Association 

Currently-Effective Duration of Master Contract: May 1, 2022 through April 30, 2027 

Wage Rate 
Foreman 
H&W 
Pension 
Annuity 
1AP 
Training 

Total Package 

Benefit package 
Local & lnt'l Dues Check-Off 
Job Target 
Vacation fund 

5/12024 S/1/2025 5/1/2026 
$1.80 Sl.85 

$36.18 
$39. 79 (10% abovejourneymem rQte) 
$11.00 
$ 7.90 
$ S.70 
$ 0.20 
$ 0.40 

Sttl.38 $63.18 $65.03 

$25.20 
$ 3.38 (deducted from wages, 4½% local~ 1% Inter.) 
$ .60 (deducted from wages) 
$ 2.50 (deducted from wages) 

Mail (3) separate checks to the following: 

• 
Plasterers' & Cement Mason11 Locnl 592 (0Ue$, Job Target, Vacation, Tralnins, Annllil)', Welfare) 
7821 BartramAvonuc, Suite 102 
Philadelphia, PA 19153 

Lotti l33 Promotion Fund (JAP) 
c/oLVCA 
P.O. Box lS0S 
Betnlehem, :PA 18016 

UNIQUE CONDITIONS 
Overtime: 

u,c.l 23J Pension Fund 
20 Brace Road 
Cherry Hill, NI 08034 

• First 2 hours of O.T. (Mon-Fri.) and the first 8 hours worked on Saturday shall be 
at time and one half; All other overtime shall be paid at double time 

• 12 noon to 12:30 p.m. is lunch 
• $LOO per hour more for grinding and epoxy 



INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 

LOCAL UNION No. 375 
101 SOUTH 7TH STREET 
ALLENTOWN, PA 18101 

RESIDENTIAL CONSTRUCTION RATE SHEET 

Business Manager: PauJ Anthony 

TELEPHONE: 610-432.-9762 
610,432-1033 

FAX: 610-432•8467 

$1.86 $1.99 

FOREMAN 

RESIDENTJAL WIREMAN (base wage rate) • 

Health & Welfare (22.6% of gross wages as of 06/1/2024) 
Retirement Plan 
J.A.T.C. 
Promotional Fund 
*N.L.M.C.C. 
*N.E.B.F. (3% of gross wages) 
*N.E.1.F. (.25%ofgross wages} 

.. *E.C.P.E.C.A.F. (Admin Fund/.5% of gross wages) 

Total Package based on RW Rate 

RESIDENTIAL WIREMAN APPRENTICE 
1st Period/0-800 Hrs/55% of RW Rate 
2nd Period/800a1600 Hrs/65% of RW Rate 

3'd Period/1600-3200 Hrs/1st Yr School Completed/75% of RW Rate 

4th Period/3200-4800 Hrs/2nd Yr School Completed/85% of RW Rate 
3rd year of school complete+ 4800 Hours 
RESIDENTIAL WIREMAN APPRENTICE-FRINGE BENEFITS 

Health & Welfare (22.6% of gross wages as of 06/1/2024) 
Retirement Plan (1st & 2nd Period untnitiated apprentices) 

Retirement Plan (all other classification$) 
J.A.T.C. 
Promotional Fund 
•N.LM.C.C. 
~N.E.B.F. 
"N.E.l.F. 
"E.C.P.E.C.A.F. (Admin. Fund) 

06/01/24 
$26.79 

• $25.54 

$5.77 

$5.76 
$0.60 
$0.04 
$0.01 

$0.77 
$0.06 
$0.13 

$38.68 

$14,05 
$16.60 

$19.16 

$21.71 

06/01/25 06/01/26 

Residential Wireman Rate 

22.6%of 
gross wages 

$0.00 
$1.00 
$0.60 
$0.04 
$0.01 

(3% of gross wages) 
.25% of gross wages 
.5% of gross wages 

CHECK-OFF-Vacation Fund is a $.50 option for initiated Residential Wireman .and Residential Apprentices in their 
third and fourth period. Please check with the Union Hall if the individual Residential Wireman/Apprentice 
has a Vacation Fund. Working Dues are 2% of gross wages. (excluding uninitiated apprentices} 

NOTES· Retirement Plan, J.A. T.C., and NLM.C.C. and the Promotional Fund are dollar amounts. 
AU other fringe benefits are percentages as stated above. 
* These fringe benefits are paid directly to NECA 



i 
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INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS ' • 

LOCAL UNlON No. 375 
101 SOUTH 7TH STREET 
ALLENTOWN, PA 18101 

VOICE-DAiA•VIDEO RATE SHEET 
Business Manager: Paul Anthony 

$329 $3.53 

MASTER TECHNICIAN/FOREMAN 
Systern-lntegrator/General Foreman (51 Men and Up 13%) 
System~lntegralor/General Foreman (11-50 Men 10%) 
MasterTechJForeman (5-10 men 7%) 
MasterTech./Foreman (2-4 men 4%) 

SENIOR TECHNICIAN (base wage rate} 

Health & Welfare (22.6% of gross wages as of 6/1/2024) 
Retirement Plan 
J.A.T.C. 
Promotional Fund 
*N.L.M.C.C. 
*N.E.B.F. (3% of gross wages) 
*N.E.I.F. (.25% of gross wages) 
*E.C.P.E.C.A.F. (Admin Fund/.5% of gross wages) 

Totai'Package based on Senior Tech. Rate 

APPRENTICE INSTALLERITECH.NICIAN 
1st Periodl0-1,000 Hrs 35% Senior Technician Rate 
2nd Period/1,000-2,000 hrs/40% Senior Tech. Rate 

3rd Period/2,000-3,500 hrs/50% Senior Tech. Rate 

4th Period/3,500-5,000 hrs 60% Senior Tech. Rate 
TECHNICIANS 
Installer/Technician 70% Senior Technician Rate 
Technician 80% Senior Technician Rate .. 

APPRENTICE INSTALLERITECHNICIAN FRINGE BENEFITS 

06101/24 

$50.68 
$49.34 
$47.99 
$46.64 
$44.85 
$10.14 

$11.27 
$0.60 
$0.04 
$0.01 
$1.35 
$0.11 
$0.22. 

$68.59 

$15.70 
$17.94 

$22.43 

$26.91 

$31.40 
$35.88 

22.6%of 
Health & Welfare {22.6% of gross wages as of6/1/2024) gross wages 

Retirement Plan (1st & 2nd Period Uninitiated Installer/Tech) $0.00 

Retiremen!Plan (All Initiated Apprentices) $220 
Retirement Plan (Technicians} 
lnstaller/T echnician (70% of JW Retirement Plan) $7 .89 
Technician (80% of JW Retirement Plan) $9.02 
J.A.T.C. (all classifications) $0.60 
Promotional Fund $0.04 
*N.L.M.C.C. $0.01 

6/1/2026 

:N.E.B.F. 
•N.E.I.F. 
*E.C.P.E.C.A.F. (Admin. Fund) 

3% of gross wages 
.25% of gross wages 
.5% of gross wages 

CHECK-OFF-Working dues are 5% Gross Wages; Vacation Fund is $1.00 per hour worked. 
(excluding uninitiated installer/technican apprentices.) 
NOTES-Retirement Plan, J.A. T.C., and l'l,LM;c.c. and the Promotional Fund are dollar amounts. 
All other fringe benefits are percentages as stated above. 
* These fringe benefits are paid directly to NECA 

TELEPHONE: 610-432-9762 
610-432-1033 

FAX: 610-432-8467 



INTERNATIONAL BROTHERHOOD OF 
ELECT·RICAL WORKERS 

LOCAL UNION No. 375 TELEPHONE: 610·432·9762 
101 SOUTH 7TH STREET 
ALLENTOWN, PA 18101 

INSIDE CONSTRUCTION RA TE SHEET 

Business Manager: Paul Anthony 

FOREMAN 

General Foreman (51 men & above 13%) 
General Foreman (11 - 50 Men 10%) 
Foreman (5-10 men 7%) 
Foreman (2-4 men 4%) 

JOURNEYMAN/WIREMAN (base wage rate) 
Health & Welfare (22.6% of gross wages as of 6/1/2024) 

Retirement Plan 
J.A.T.C. 
Promotional Fund 
*N.LM.C.C. 
*N.E.B.F (3.% of gross wages} 

*N.E.I.F. (.25%ofgrosswages) 

*E.C.P.E.C.A.F. (Admin Fund/ .5% of gross wages) 

Total Package based on JW Rate 

APPRENTICE 
1st Period/0-1,000 Hrs/35% JW rate 

2nd Period/1,000-2,000 hrsf40% of JW rate 

3rd Period/2,000-3,500 hrs/1st yr school comp./50% of JW rate 

4
th 

Period/3,500-5,000 hrsf2"11 y_r school comp./60% of JW rate. 

5th Period/5,000-6;500 his/3rd yr school comp./70% of JW rate 

6th Period/6,500-8,000 hrs/4th yr school comp.ISO% JW rate 

$3.50 
06/01/24 0601/25 

$53.48 
$52.06 
$50.64 
$49.22 
$47.33 
$10.70 
$12.38 

$0.60 
$0.04 
$0.01 
$1.42 
$0.12 
$0.24 

$72.84 

$16.57 
$18.93 
$23.67 
$28.40 
$33.13 
$37.86 

$3.75 
06/01/26 

., 610·432-1033 
FAX: 610-432-8467 

5th year of school complete + 8,000 hours • Journeyman/Wireman Rate 
Apprentice Fringe Benefits 

Health & Welfare (22.6% of gross wages as of 6/1/2024} 

Retirement Plan (1st & 2nd Period Uninitiated Apprentices) 

Retirement Plan (all other classifications} 

J.A.T.C. 
Promotional Fund 
*N.L.M.C.C. 
*N.E.B.F 
* N.E.I.F. . 
* E.C.P.E.C.A.F. (Admin. Fund} 

27_6% of gross 

$0.00 
$2.20 
$0.60 
$0,04 
$0.01 

(3% of gross wages) 
.25% of gross wages 
.5% of gross wages 

CHECK-OFF-Working dues are 5% Gross Wages; Vacation Fund is $1.00 per hour worked. 
(excluding uninitiated apprentices.) 
NOTES-Retirement Plan, J.A.T.C., and N.L.M.C.C. and the Promotional Fund are dollar amounts. 
All other fringe benefits are percentages as stated above. 
* These Fringe benefits are paid directly to NECA. 



Lehigh Valley'Area Glazier Rate 

Counties of: Berks, Carbon, Lehigh, Monroe, Northampton, & Schuylkill. 
Effective May 1, 2024 

Mechanic Joumeyperson Year4 Year3 Year2 Year1 
Working in 

Lehigh 
Wages Valley $ 39.48 $ 35.53 $ 31.58 $ 27.64 $ 25.66 $ 23.46 

Deductions from waaes 
• 3.5% 3.5% 3.5% 3.5% 

3.5% Gross 3.5% Gross Gross Gross Gross Gross 
Dues on Wages Wages Wages Wages Wages Wages Wages 
Admin Dues on Fringes $ 0.83 $ 0.75 $ 0.67 $ 0.58 $ 0.54 $ 0.51 
Vacation $ 0.50 $ 0.50 $ • 0.50 $ 0.50 $ 0.50 $ 0.50 
Pac $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 $ 0.25 
lnt'l PAC $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 $ 0.05 
DC21 Scholarship $ 0.06 $ 0.06 $ 0.06 $ 0.06 $ 0.06 $ 0.06 
Benevolent Fund $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
IU Admin Dues $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
Organizing Fund (Core) $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 $ 0.02 

Fringe Benefits 
Health & Welfare $ 9.25 $ ·9.25 $ 9.25 $ 9.25 $ 9.25 $ 9.25 
Pension $ 6.80 $ 6.80 $ 5.05 $ 4.18 $ 3.60 $ 3.06 
Annuity $ 6.12 $ 3.74 $ 3.11 $ 1.59 $ 0.99 $ 0.66 
DC 21 Apprentice $ 1.10 $ 1.10 $· 1.10 $ 1.10 $ 1.10 $ 1.10 
National Apprentice FTI $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 $ 0.10 
I.U.LMP $ 0.07 $ 0.07 $ 0.07 $ 0.07 $ 0.07 $ 0.07 
DC21 LMF $ 0.07 $ 0.07 $ 0.01 $ 0.07 $ .0.07 $ 0.07 
AGI $ 0.15 $ 0.15 $ 0.15 $ 0.15 $ 0.15. $ 0.05 
IAF $ 0.15 $ 0.15 $ 0.1 5 $ 0.15 $ 0.15 $ 0.15 

I 

Glassworker 

$ 22.62 

3.5% Gross 
Wages 
$ 0.43 
$ 0.50 

$ 0.10 

$ 0.10 
$ 0.02 

$ 9.25 

$ 2.00 
$ 0.65 

$ 0.02 
$ 0.02 
$ 0.10 
$ 0.15 

Total Benefits $ 2.3.81 $ 21.43 $ 19.05 $ 16.66. $ 15.48 $ 14.51 $ 12.19 

Total Package $ 63.29 $ 56.96 $ 50.63 $ 44.30 $ 41.14 $ 37.97 $ 34.81 
100% • 9.0%. 80% 70% 65% 60% 55% 

*"*WORKING IN LEHIGH VALLEY ADMIN DUES ON FRINGES & ANNUITY IS X HOURS PAID -ALL OTHER 
FRINGES ARE X HOURS WORKED *** 



IRON WORKERS LOCAL UNION NO. 404 
ARTICLE VIII 

Wages, Funds, and Collection ThereofFor Building, Heavy and Highway or Maintenance Projects 

Section 1. Wages Rates,. Contributions, and Deductions: the wage rates and fringe benefits for Local Union 404, Harrisburg, 
Pennsylvania for Reinforced Concrete Iron Workers, Bridge &,Structural Iron Workers, Fence Erectors/Metal Building Erectors, 
Ornamental Iron Workers, Riggers, Machinary Movers & Welders shall b� as follows: 

EFFECTIVE: 7 /1/24 - 6/30/26 

.JOURNEYMAN WAGES I 7/1/24 7/1/25 7/1/26 

Journeyman $37.26 
Foreman (not less than 9%/hr above JMWage) $40.Ql 
General Foreman (not less -than 13%/hr .above JM Wage) $42.10 

EMPLOYER CONTRIBUTIONS I V') 

HEALTH & PENSION: HOURS WORKED 
� 
r-

Health $12.45 >-
co 

Pension $12.55 
Total $25.00 

CONTRIBUTIONS: HOURS WORKED 
Apprentice Training Fund $0.63 

0 

< 

,_ Industry Advancement Fund (not included inpackage) $0.04 Cil 
co 

CONTRIBUTIONS: HOURS PAID* � 
Annuity $7.00. 

V') 

E,l:t 

EMPLOYEE DEDUCTIONS* 

Union Dues I Working Assessment (Gross Wages) 9% 

TOTAL PACKAGE $69.89 

,; 

APPRENTICE WAGES I · 7/1/24
' 

7/1/25 7/1/26 

70% of JM Rate w/ $0 to Annuity per hr paid $26.08 
75% of JMRate wl $0 to Annuity per hr paid $27.94 
80% of JM Rate w/ $2 to Annuity per hr paid $29.81 

V') 

� 

>-

85% of JM Rate w/ $2 to Annuity per hr paid $31.67 co 

Cl 
90% of JM Rate w/ $4 to Annuity per hr paid $33.53 
95% of JM Rate w/ $4 to Annuity per hr paid $35.40 

*Payroll Deductions, alo11g with Co11tributions made to Uze Employees Am,uity Fund, shall be clearly defilled on Employee's Pay Receipt 

(Counties covered: Adams, Berks, Bradford, Carbon, Columbia, Cumberland, Dauphin, Juniata, Lackawanna, Luzerne, Lancaster, 
Lehigh, Lycoming, Mifflin, Monroe, Montour, Northampton, Northumberland, Perry, Pike, SchuylkirJ, Snyder, Sullivan, Susquehanna, 

Tioga, Union, Wayne, Wyoming and York as well as portions of Bucks, Chester, Franklin, Huntingdon and Montgomery Counties) 



lntema:tional Association of 

Bridge, Structural, Ornamental & Reinforcing 
IRONWORKERS LOCAL UNION NO. 404 

Chartered in 1926 

June 13, 2024 

Attention Contractors: 

Please be advised that Iron Workers Local Union No. 404 has allocated a 
$2.25 increase to our package, effective 7/1/2024 as follows: 

• .Wage Rate has been increased by $1.00 = $37.26/hour. 
• Heath Contribution has been increased by $0.25 = $12.45 /hour. 
• The Annuity Rate has increased to $7.00. 
• Changes have been made to Shift Work. 
• Changes have been made to Health & Pension. 

Enclosed is a wage sheet and a new remittance form. Please adjust your 
records accordingly. 

IMPORTANT TO NOTE: All Employer Contributions to Iron· Workers 
District Council of Philadelphia & Vicinity should be mailed to 12 Edison 
Place, Springfield, NJ 07081. If you have any remittance questions, please 
call 215-537-0900 EX.111 or fax 215-537-0862. 

Additionally, as oflast year, our Apprentice rates have changed. New 
Apprentices will now start at 70% Journeyman rate. Apprentices will still 
be reviewed every 6 months. Please review the wage rate sheet carefully. 

!~you have any questions, feel free to· 

contact me. Sincerely, 

j .. ·. •. 

~13k-
George L. Zalar 
Business Manager/ FS - T 

GLZ/tmm 

Office & Meeting Hall: 981 N Peiffers Lane, Harrisburg, PA 17109 I P: 717-564-8550 I F: 717-564-4178 
North Office: 431 Wyoming Avenue, 2nd Floor, Scranton, PA 18503 I P: 570-909-9433 or 717-564-8500 

--------·- ironworkerslocal404.org 
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CHECK 
REPORT TYPE: 

NPWORK 
FINAL REPORT 

Contriblllion Remittance Report Fonn 

fron Workers Local 404 Benefits Funds 
. 12 Edison Place 

,,--.-•; 

Springfield,. NJ 07081 
P: 215-537--0900 
F: 215-537-0862 

' 

Effective: 7/1/2024 
Expires: 6/30/2025 

Page __ of --
L MONTHLY ·**Contributions are due by the 15111 of the fyfonth** FOR BONDED EMPLOYERS ONLY! 
L WEEKLY **Contributions are due 7'days after the payroll ending date listedtt 

Contractor: FEIN: 

Address: Phone: 

Apprentice Reg OT Employee Name SSN Level or 
ShiftStatus Hrs Hrs 

l 

, -
~ 

-, 

5 
,-; 

-
8 
l) ,r 

i (j 

ii 
,-, 
1-

Total Hours/ Deductions! 

❖ C/;e,.:/; # I fNcn• AtldressJ 

HEALTH & PENSION 
T TALH U. W ·RK.ED 

*hours rounded to the ne~ hi hes.t whole number per employee 
CONTRIBUTIONS & DEDUCTIONS 

_ Annuity Fund (hours paid) 
Working Assessment (Gross Wages) 
Apprentice Training Fund (hours worked) 

DT 
Total 
Hrs 

Hrs 
Wrkd 

TOTAL 
HRS/WAGES. 

Date: ----~--
Month: -------

Payroll Ending: --=--------
Total Total 

9%Gross 
Annuity 

Hrs Gross AmtEach 
Paid Wages 

Wages 
Employee 

' 

July I, 2024 
Rate/lzour TOTAL AMOUNTS DUE: 

$25.00 

. 
$7.00 
9% 

$0.63 •' 

Total to Iro11 Workers 404 Beneji!s Ftmds: 

Make Q!1£. check payable to: Iron Workers 404 Benefits Funds. Mail report & check to: 12 Edison Place, Springfield, NJ 07081 

UNION IRON WORKERS EMPLOYERS ASSOCIATION 
TOTAL 
HOURS 

Julyl,2024 
Rate I /1011r 

UIEA 
TOTAL AMOUNT DUE: 

IWEA Industry Advancement Fund (hours worked)! j $0;04 II 
Make separate clteck payable to: UIEA. Mail report & check to: P.O. Box 4745, Harrisburg, PA 17111 

The undersigned Employer .igrc:es to be bound by the tcnns :ind conditions pertaining to fringe benefit contributions cont.iincd in the presently existing.collective bargaining 
agreement cnte~ into between The Iron Workers District Council (Philadelphia and Vicinily} and finns employing Iron workers aflilialcd wilh said Oislrict Council. The 
undersigned Employer also agrees to be bound by the provisions of the Trust Agreement es111.bli1bing the Iron Workers District Council (Philadelphia and Vicinity) Benefit and 
Pension Funds as presently constituted :ind as herein :iftcr :imcndcd. The undersigned 11ffinns that this report is true and com:ct stitcmcrit oflhc days and hours wolked by all 
employees for whom contributions :ire due for this reporting period and lh:it he .is authori:,-.ed to rureeulc this document for and on beh;llf oflhcc above c:ontributing cmployc:r. 

EmployerSignature ___________________________ Date ______ _ 

404employerfonn-72024 Questions? Call Iron Workers Local 404 at 717-564-SSSO. 



LABORERS LOCAL 1174 
COUNTIES OF CARBON, LEIDGH, MONROE & NORTHAMPTON 

JOURNEYMAN LABORER 
(See Sch "A") 

CONSTRUCTION SPECIALIST 
See ( Sch "B'') 

PLASTER TENDERS 
See ( Sch "C") 

MASON TENDER REFRACTORY WORK 
SK.ID-STEERING LOADER AND 

FORKLIFT LABORER 
MASONRY CRANE LABORER 
CONCRETE SPECIALIST 
FOREMAN 
GENERAL FORMAN 
FRINGES {PER HOUR): 
ANNUITY 
ANNUITY - ( at time & one half) 
ANNUITY - ( at double time) 
HEAL TH & WELP ARE 

5-1-2024

$31 .09 

32.12 

32.44 

32.44 
32.44 

33.69 
33.09 
RATE PLUS 10% 
2.00 ABOVE FOREMAN RATE 

PENSION (Pension benefits paid on hours paid) 
TRAINING/LECET FUND 

$4.00 
6.00 
8.00 
7.75 
7.45 
.29 
.20 I.A.P.F.

DEDUCTIONS:
VOLUNTARY LPL (Deduct from wage) $ .10 
DUES (Deduct from wage) 6% of gross wages 
I.A.P.F. (M.C.A. only) $ .29 
MAROC Dues Deduction (per hour from Wage)· $ .25 
Any employee reporting for work upon direction of the employer, and not put to 
work shall receive one (1) hours pay 
HOLIDAYS: NEW YEAR'S DAY, GOOD FRIDAY, MEMORIAL DAY, INDEPENDENCE 

DAY, LABOR DAY, THANKSGIVING DAY AND CHRISTMAS DAY 

OVERTIME: Sundays and Holidays - double time all other overtime - time and 
one-half. 
SIDFT WORK: The 2nd & 3rd shift. works eight hours and receives straight time 
rate of wages. Employees shall receive 15% ( of rate) incentive per hour for the 2nd 

& 3rd shift 
BUSINESS MANAGER: 

MIKE KNECHT PHONE: 610-433-4706 
465 ALLENTOWN DRIVE FAX: 610-433-5655 
ALLENTOWN, PA 18109 

EXPIRATION DATE: APRIL 30, 2025 



MILLWRIGHT LOCAL UNION 219 

LEHIGH, NORTHAMPTON AND CARBON COUNTIES IN PENNSYLVANIA 

Rate Code Number: 804 

WAGE RATE AND FRINGE BENEFITS 05/01/2024 TO4/30/2025 

Rate Cooe Number: 804 Journeyman App1 Appl App3 App4 

PERIODSOF APPRENTICESHIP (HOURS) 0-2000 2001-4000 4001-6000 6001-8000 
45% 57% 68"/4 84% 

Wage Rate $ 50.22 s 22.85 s 28.88 $ 34.45 $ 42.44 

Foreman $ 55.24 

General foreman $ 60.77 

FRINGE BENEFITS- Rate Code 

Health & Welfare s 9.50 s 9.50 s 9.50 $ 9.50 s 9.50 

HRA $ 0.52 $ - s 0.62 s 0.62 $ 0.62 

Vacation Fund s 0.63 $ 0.75 $ 0.63 s 0.63 s 0.63 

Annuity $ 11.60 $ 1L63 s 11.53 s 11.53 s 11.63 

Pension $ 11.79 $ 5.90 $ 5.90 $ 5.90 $ 5.90 

Apprenticeship (JAC) $ 0.75 $ 0.75 $ 0.75 s 0.75 s 0.75 

PVMCA s 0.12 s 0.12 s 0.12 $ 0.12 s 0.12 

carpenters Intl. Training Fund (CITF) s 0.14 $ 0.14 s 0.14 s 0.14 s 0.14 

UBC Millwrights Labor-Management s 0.05 s 0.05 s 0.05 s 0.05 $ 0.05 

Carpenters Contractor Trust $ 0.15 s 0.15 s 0.15 $ 0.15 $ 0.15 

TOTAL FRINGE BENEFITS $ 35.35 $ 28.99 $ 29A9 $ 29.49 $ 29.49 

TOTAL PACKAGE $ 85.57 $ 51.84 $ 58.37 $ 63.94 $ 71.93 

WORK DUES DEDUCTIONS FROM fMPLOYEES' WAGES 
Region.ii Coum:H .Dues �of the "gross wages� 3.50¼ 3.50% 3.50% 3.50% 3.50% 

Uncludes: Overtime. Holidav I>av etc.l 
Pol•itical Edu·cation %of the •gross wages• 

050% 0.50% 0.50% 050% 0.50% 
•(Includes: Overti,;ne, fiolid·ay pay etc.) 

Locaf 219 Contingency Fund $ 0.02 $ 0.02 s 0.02 $ 0.02 s 0.02 

I.ocai 219 Scholarship Dues 0.10 s 0.10 s 0.10 s 0.10 s 0.10 
Job Recovery Dues $ 0,65 $ 0.65 s 0.65 s 0.65 s 0.65 
International Per Ca.pita s 0.09 $ 0.09 $ 0.09 s 0.09 s 0.09 

Members.Assistance Program (MAP) $ 0.10 $ 0.10 $ 0.10 s 0.10 $ 0.10 

OVERTIME: All 0\/eltlme shall be paid auime & one-half. Except;. Sundays, and Holidays whid'I �han be paid .at the Double-time rate. 
HOUDAVS: New Year's Day, President's Day,Mernorial Oay, lndependenceDify, Labor Day, Veterans. Oay, Toacl<sgivin;. Dir,•, and Christmas Day. 
BENEFJTREMITANCE: EastemAttam:ic States C;.rpenters Benefit fum:15. 1811 Spring Garden St., Pl!ilade!phia, F'A 19130, 
P: 215-568-0430, F: 235-563-0169 



Painters Wages for Local 2011 Lehigh Valley 

Berks, Lehigh & Northampton Counties 

WAGES EFFECTIVE MAY 1, 2024 THROUGH APRIL 30, 2025 

(ALL RA TES ARE HOlJRL Y EXCEPT WHERE SPECIFIED OTHERWISE) 

COMMERCIAL 
Nightshift 

REPAINT 
Nightshift 

$31.81 per hour 
$32.81 per hour 

$30.81 per hour 
$�1.81 per hour 

PREMIUM RATES FOR ALL CLASSIFICATIONS: $1.00 per hour above the rate for alt classifications for work done 
in the foJlowing manner: Steel,. Spray Painti!lg., HIPAC Coatings, Catalyzed Epoxy, Urethanes, Removers, Blasting \\-ith Liquid 
or Solids, Steam Cleaning, Swing Scaffolds, Cherry Pickers and High Reaches Above 35 Feet, Applying Hazardous Materials 
and Hanging Wall Paper or Vinyl. 

FOREMAN RA TE FOR ALL. AREAS: 
2 TO 4 Employees 
SAND ABOVE 

$ .50 ABOVE THE HIGHEST RATE ON THE JOB 
$1.00 ABOVE THE HIGHEST RATE ON THE JOB 

FRINGE BENEFITS CONTRIBUTED BY EMPLOYER 

Health and Welfare 
NEPA Annuity Fund 
Apprentice, DC 21 
NEPA Industry Fund 
IUP AT Pension Fund 
National Apprentice 
Finishing InduStr); LMP 
DC 21 Labor Management 
Job Recovery 
20 I l Labor Management 

Total Fringe Package· 

$11.05 per hour worked 
$ 2.80 per hour worked 
$ 0.94 per hour worked 
$ 0.25 per hour worked 
$ 7.30 per hour worked 
$ 0.10 per hour worked 
$ 0� IO per hour worked 
$ 0.10 per hour worked 
$ 1.10 per hour worked 
$ 0.03 per hour worked 

$2J.77 per hour worked 

EMPLOYEE DEDUCTIONS 

D;C, 21 Administrative Dues Check-Off 
D.C. 21 Hourly Dues Check-off
IU Administrative Dues
D.C. 21 PAC
D.C. 21 Scholarship Fund
IUPATPAC
Vacation Fund
Organizing Fund
Benevolent Fund

3 .5% on Gross Wages 
$0.83 per hour paid 
$0.10 per hour worked 
$0. lO per hour worked 
$0.05 per hour worked 
$0.05 per hour worked 
$1.00 per hour worked 
$0.09 per hour wofked • 
$0.05 per how- worked 



Painters Apt. Wages for Local 2011 Lehigh Valley 
Berks. Lehigh & N-0rthampton Counties 

hinter Apprentice WAGES AND FRINGE BENEFITS EFFECTIVE 
MAY 1, 2024 THROUGH APRIL 30, 2025 

(ALL RATES ARE HOURLY EXCEPT WHERE SPECIFIED OTHERWISE) 

COMMERCIAL Journeyman rate for area 

Apprentice rate at steps: 50% 

60% 

70% 

80% 

$31.81 per hour 

$15.91 

$19.09 

$22.27 

$25.45 

FRINGE BENEFITS - APPRENTICE ONLY - CONTRIBUTED BY EMPLOYER 

Health and Welfare 
NEPA Annuity Fund 
Apprentice, DC 21 
NEPA Industry Fund 
IUP AT Pension Fund 
National Apprentice 
Finishing Industry LMP 
DC 21 Labor Management Fund 
Job Recovery Fund 
2011 Labor Manageme~t 

Total Fringe Package 

$11.05 per hour worked 
$ I .40 per hour worked 
$ 0.94 per hour worked 
$ 0.25 per hour worked 
$ 2.09 per hour worked 
$ 0. IO per hour worked 
$ 0.10 per hour worked 
$ 0. l O per hour worked 
$ 1.10 per hour worked 
$ 0.03 per hour worked 

$17.16 per hour worked 

EMPLOYEE DEDUCTIONS 

D.C. 21 Administrative Dues Check-Off 
D.C. 21 Hourly Dues Check-off 
IU Administrative Dues 
D.C.21 PAC 
D.C. 21 Scholarship Fund 
IUPATPAC 
Vacation Fund 
Benevolent Fund 
Organizing Fund 

3.5% on Gross Wages 
$0.60 per hour paid 
-$0.10 per hour worked 
$0. IO per hour worked 
$0.05 per hour worked 
$0.05 per hour worked 
$0.80 per hour worked 
$0 .. 05 per hour worked 
$0. 09 per hour worked 

" 



Painters Wages for Local 2011 Lehigh Valley 

Berks, Lehigh &. Northampton Counties 

WAGES EFFECTIVE MAY t, 2024 THROUGH APRIL 30, 2025 

(ALL RATES ARE 8OURLY EXCEPT WHERE SPECIFIED OTHERWISE) 

INDUSTRIAL 
Nightshift rates: 2nd shift I 0% 

3 rd shift 15% 

BRIDGE 
Nightshift rates:211d shift 10o/o 

3 rd shift 15% 

$34.il per hour 
$38.18 per hour 
$39.92 per hour 

$40.81 per hour 
$44.89 per hour 
$46.93 per hour 

PREMIUM RATES FOR ALL CLASSIFICATIONS: $1.00 per hour above the rate for all classifications for work done 
in the following manner: Steel, Spray Painting, HfPAC Coatings, Catalyzed Epoxy, Uretlianes, Removers, Blasting v.ith Liqujd 
or Solids, Steam Cleaning, Swing Scaffolds, Cherry Pickers and High Reaches Above 35 Feet, Applying Hazardous Materials 
and Hanging Wall Paper or Vinyl. 

FOREMAN RATE FOR ALL AREAS: 
2 TO� Employees: ......... ............ $ .50 ABOVE THE HIGHEST RATE ON THE JOB 
S AND ABOVE: , ,. ... .... ........ .. . ... $1.00 ABOVE THE HIGH5ST RA TE ON THE JOB 

FRJNG.E BENEFITS CONTRIBUTED BY EMPLOYER 

Health and Welfare 
NEPA Annuity Fund 
Apprentice, DC 21 
NEPA Industry Fund 
DVIPA(New) 
IUP AT Pension Fund
National Apprentice 
Finishing Industry LMP 
DC 21 Labor Management 
Job Recovery 
20 I 1 Labor Management 

Total Fringe Package 

EMPLOYEE DEDUCTIONS 

D.C. 21 Administrative Dues Check-Off
D.C. 21 Hourly Dues Check-off
IV Administrative Dues
D.C. 21 PAC
D.C. 21 Scholarship Fund
IUPATPAC
Vacation Fund
Organizing Fund
Benevolent Fund

$11.05 per hour worked 
$ 2.80 per hour worked 
$ 0.94 per hour worked 
$ 0.05 per hour worked 
$ 0.20 per hour worked 
$ 7.30 per hour worked 
$ 0 .10 per hour worked 
$ 0.10 per hour worked 
$ 0.10 per hour worl?ed 
$ 1.11 per hour worked 
$ 0.03 per hour worked 

$23. 78 per hour worked 

3 .5% on Gross Wages 
$0.83 per hour paid 
$0.10 per hour worked 
$0.10 per hour worked 
$0.05 per hour worked 
$0.05 per hour worked 
$1.00 per hour worked 
$0.09 per hour worked 
$0.05 per hmrr worked 



Industrial Painter Apt. Wages for 
Local 2011 Lehigh Valley 

Berks, Lehigh & ~o~hampton Counties 

Painter Apprentice INDUSTRIAL WAGES AND FRINGE BENEFITS 
EFFECTIVE MAY 1, 2024 THROUGH APRIL 30, 2025 

(ALL RATES ARE HOURLY EXCEPT WHERE SPECIFIED OTHERWISE) 

INDUSTRIAL Journeyman rate for area 

Apprentice rate at steps: 

Nightshlft rates: 2nd shift 1-0% 
yd shift 15% 

50% 
Nightshift rates: 2nd shift 10% 

3rd shift 15% 

60% 
Nightshift rates: 2nd shlft I 0% 

3rd shift 15% 

70% 
Nightshift rates: 2nd shift 10% 

3rd shift l 5% 

80% 
Nightshift rates: 2nd shift 10% 

3rd shift 15% 

$34. 71 per hour 
$38.18 per hour 
$39.92 per hour 

$17.36 per hour 
$19.10 per hour 
$ I 9 .96 per hour 

$20.83 per hour 
$22.91 per hour 
$23.95 per hour 

$24.30 per hour 
$26. 73 per hour 
$27.95 per hour 

$27.77 per hour 
$3-0.55 per hour 
$31.94 per hour 

FRINGE.BENEFITS - APPRENTICE ONLY - CONTRIBUTED BY EMPLOYER 

Health and Welfare 
NEPA Annuity Fund 
Apprentice, DC 21 
DVIPA(New) 
NEPA Industry Fund 
TUPA T Pension Fund 
National Apprentice 
Finishing Industry LMP 
DC 21 Labor Management Fund 
Job Recovery Fund 
2011 Labor Management 

$11.05 per hour worked 
$ 1.40 per hour worked 
$ 0.94 per hour worked 
$ 0.20 per hour worked 
$ 0.05 per hour worked 
$ 2.09 per hour worked 
$ 0.10 per hour worked 
$ 0.10 per hour worked 
$ 0.10 per hour worked 
$ 1.1 I per hour worked 
$ 0.03 per hour worked 

Total Fringe Package $17.17 per hour worked 

D.C. 21 Administrative Dues Check-Off 
D.C. 21 Hourly Dues Check-off 
IU Administrative Dues 
D.C. 21 PAC 
D.C. 21 Scholarship Fund 
IUPATPAC 
Vacation Fund 
Benevolent Fund 
Organizing Fund 

EMPLOYEE DEDUCTIONS 

3.5% on Gross Wages 
$0.60 per hour paid 
$0.10 per hour worked 
$0.10 per hour worked 
$0.05 per hour worked 
$0.05 per hour worked 
$0 .. 80 per hour worked 
$0.05 per hour worked 
$0.09 per hour worked 



Bridge Painter Apt. Wages for 
Local 2011 Lehigh Valley 

Berks, Lehigh & Nort!iampton Counties 

Painter Apprentice Bridge WAGES AND FRINGE BENEFITS EFFECTIVE 
MAY 1, 2024 THROUGH APRIL 30, 2025 

(ALL RATES ARE HOURLY EXCEPT WHERE SPECIFIED OTHERWISE) 

BRIDGE Journeyman rate for area 

Apprentice rate at steps: 

Nightshift rates: 2nd shift 10% 
3rd shift 15% 

50% 
Nightshift rates: 2nd shift 10% 

3rd shift 15% 

60% 
Nightshift rates: 2nd shift l 0% 

3rd shift I 5% 

70% 
Nightshift rates: 2nd shift 10% 

3rd shift 15% 

80% 
Nightshift rates: 2nd shift 10% 

3rd shift 15% 

$40.81 per hour 
$44.89 per hour 
$46;93 per hour 

$20.41 per hour 
$22.45 per hour 
$23.47 per hour 

$24.49 per hour 
$26.94 per hour 
$28.16 per hour 

$28.57 per hour 
$31.43 per hour 
$32.86 per hour 

$32.65 per hour 
$35.92 per hour 
$37.55 per hour 

FRINGE BENEFITS - APPRENTICE ONLY - CONTRIBUTED BY EMPLOYER 

Health and Welfare 
NEPA Annuity Fund 
Apprentice, DC 21 
DV.IPA(New) 
NEPA Industry Fund 
IUPA T Pension Fund 
National Apprentice 
Finishing Industry LMP 
DC 21 Labor Management Fund 
Job Recovery Fund 
2011 Labor Management 

$ I 1.05 per hour worked 
$ 1.40 per hour worked 
$ 0.94 per hour worked 
$ 0.20 per hour worked 
$ 0.05 per hour worked 
$ 2.09 per hour worked 
$ 0. IO per hour worked 
$ 0. IO per hour worked 
$ O.l O per hour worked 
$ 1.1 I per hour worked 
$ 0.03 per hour worked 

Total Fringe Package $17.17 per hour worked 

D.C. 21 Administrative Dues Check~Off 
D.C. 21 Hourly Dues Check-off 
IU Administrative Dues 
D.C.21 PAC 
D.C. 21 Scholarship Fund 
IUPATPAC 
Vacation Fund 
Benevolent Fund 
Organizing Fund 

EMPLOYEE DEDUCTIONS 

3.5% on Gross Wages 
$0.60 per hour paid 
$0. IO per hour worked 
$0.10 per hour worked 
.$0.05 per hour worked 
$0.05 per hour worked 
$0.80 per hour worked 
$0.05 per hour worked 
$0.09per hour worked 



HOURS ENHANCEMENT PLAN 

Painters W~ges for Lqcal 2011 Lehigh Valley 
Berks, Lehigh & Northampton Counties 

EFFECTIVE MAY 1, 2024 THROUGH APRIL 30, 2025 

PAINT1NG 80% 
90% 

$25.45 PER HOUR 
$28.63 PER HOUR 

FRINGE BENEFITS CONTRIBUTED BY EMPLOYER 

Health and Welfare 
NEPA Annuity Fund 
Apprentice, DC 21 
NEPA Industry Fund 
IUP AT Pension Fund 
National Apprentice 
Finishing Industry LMP 
DC 21 Labor Management 
Job Recovery 
2011 Labor Management 

Total Fringe Package 

$11.05 per hour worked 
$ 2.80 per hour worked 
$ 0.94 per hour worked 
$ 0.25 per hour worked 
$ 7 .30 per hour worked 
$ 0.10 per hour worked 
$ 0.10 per hour worked 
$ 0.10 per hour worked 
$ 1.10 per hour worked 
$ 0.03 per hour worked 

$23.77 per hour worked 

EMPLOYEE DEDUCTIONS 

D.C. 21 Administrative Dues Check-Off 
D.C. 21 Hourly Dues Check-off 
ru Administrative Dues, 
D.C. 21 PAC 
D.C. 21 Scholarship Fund 
IUPATPAC 
Vacation Fund 
Organizing Fund 
Benevolent Fund 

3 .5% on Gross Wages 
$0.83 per hour paid 
$0.10 per hour worked 
$0.10 per hour worked 
$0.05 per hour worked 
$0.05 per hour worked 
$I. 00 per hour worked 
$0.09 per hour worked 
$0 .05 per hour worked 

Hi~f!~,g,ff.tltilf~~t%,~l$J.~S'.~ll~~~~~P.f P~~~~~~12tl~. 

10~qq'$1~~~;1JIJ!gs;J;Mi}~t$f~l$t~tr#f!~~lJ.$!;1~f?.J~~~~~6~~M&~w,;~E~i;;eli~~e~;'.13y 
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PLASTERERS 

ALLENTOWN,PENNSYLVANL� 

LOCAL592 

JOURNEYMAN 
FOREMAN 

FRINGE BENEFITS: 

HEAL TH & WELFARE 
PENSION 
ANNUITY 
IND. PROMOTION 
APPRENTICE 
TRAINING 

DUES C;EIBCK-OFF(5 ½%) 
JOB TARGETING 
P.A.C. 
VACATION 
OVERTIME: 

5-1-2024

$37.13 
40.84 (10% above journeyman wage rate) 

$11.00 per hour 
7.90 per hour 
5.00 per hour 

.20 per hour 

.01 per hour 

.40 per hour 

3.39 deducted from wage-4½ local,1 %inter 
.60 deducted from wages 
.05 deducted from wages 

2.50 deducted from wages 

1 ST 2 HRS. OF OT (MON-FRI) AND THE 1 ST 8 HRS WORKED ON 
SATURDAY SHALL BE AT TIME AND ONE-HALF. ALL OTHER 
OVERTIME SHALL BE PAID AT DOUBLE TIME. 12:00 NOON TO 12:30 
PMIS LUNCH. 

HOLIDAYS: 

NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR 
DAY, THANKSGIVING DAY AND CHRISTMAS DAY. 

BUSINESS MANAGER: 

MARK WILDSMITH PHONE: 215-468-0235 
2843 SNYDER AVENUE FAX: 215-271-5222 
PHILADELPHIA, PA 19145 

EXPIRATION DATE: APRIL 30, 2025 



APPENDIXB 
Wages, Fringe Benefits and Unique Working Conditions 

of 
Independent Collective Bargaining Agreement 

for 
ALLENTOWN PLASTERERS 

Applicable Geographic Area: 
Lehigh County, the Northwest section of Northampton County including the towns of Walnutport, 
Bath and Northampton - the Northeastern section of Berks County lying north of a line starting from 
the southern boundary line of Lehigh County and continuing through Huffs Church, Fredericksville, 
!)ryviJle, Lyons Station, Kutztown, Krumsville and Stony Run in Berks County to Lehigh County 
Line and Carbon and Schuylkill County. 

Employer Association: Lehigh Valley Contractors Association 

Currently~Effective Duration of Master Contract: May l> 2022 through April 30, 2027 

Wage Rate 
Foreman 
H&W 
Pension 
Annuity 
Apprentice 
Training 
IAP 

Total Package 

Benefit Package 
Local & Int' l Dues Check-Off 
Job Targeting 
PAC 
Vacation Fund 

5/1/2024 5/1/2025 S/1/2026 
Sl.80. 51.85 

$37.13 
$40.84 (10% above journeyman rate) 
$11.00 
$ 7.90 
$ 5.00 
$ 0.01 
$ 0.40 
$ 0.20 

$61,64 $63.44 

$24.Sl 

$65,19 

$ 3.39 (deducted from wages• 4½ local, 1% Inter.) 
$ .60 (deducted from wages) 
$ .05 (deducted from wages) 
$ 2.S0 (deducted from wages) 

Mail (3) separate cheeks to the following: 

Plnsterers' & Cement l\laaons' Local !92 (Dues, Pai.:, Job Target, Vacation, Training, Annuity, Welfare) 
7821 Bartram Avenue, Suite 102 
Philadelphia, PA l91S3 

Local 233 Promotion Fund (lAI') 
c/oLVCA 
P.O. Box ISO.S 
Bethlehem, PA 18016 

UNIQUE CONDITIONS 
Overtime: 

Local 133 Pen$iOII Fund 
20 Brace Road 
Ch~ny Hill, NJ 08034 

• First 2 hours ofO.T. (Mon-Fri.) and the first 8 llours worked on Saturday shall be 
at time and o.ne half; All other overtime shall be pald at double time 

• lunch from 12 noon to 12:30 p.m. 



Plumbers Union Local 690 

Georgo C. Pegram 
Susioou Manager/Saeret.s,y Treasurer 

of Philadelphia and Vicinity 
2791 Southampton Road, Philadelphia, PA 19154 

May1,2024 

Plumbers Union Local 690 
• Wage and Fring� 9l!nefit Rates 
Effective May 1, 2024 through Apr-ii 30, 2025 

• Residential &Jobbing Plumbers 

Contracttncrease S2·00 

WAGES 
PENSION':PLAN 
S.R.P� · ,

•Hl:AtTff
.

P 
APPRt-N �_.·N 

·· JNDUSTR. • ND l 

4/30/2.4 5/1/24 
$35.63. S3.7.13 
S6;03 $6.13 

53;25 S3.55 

515.86 S15;96 

,$0;52 S0.52 

$0,25 $0.25 
SCHOtARSHIP FUND $0.10 so;10 
TOTAL PACKAGE J S61.$.$. $63.64. 

May 1, 2024 Contract Increase $2.00 

Summary·: 
Wage: $1.50 increase 

Benefits: Pension Plan : $0.10 increase 
S.R.P.: $0.30 increase

Health Plan: $0.10 increase 
Apprentice'f'lan: no fncrease 
lndustry;Fund: -n�·lncrease 

ScholarsJ:tip Fund; .no l.ncrease· 

Deduction from Hourly:Wages; 

Phone 215-677-6900 

Fax.'2'!5°677°7102 

INCREA'SE 
S:1..50 
S0.1:0 

so;30 

S0-.1:0 

so.on 
S0.0O 

S0.00. 
$2.00 

Deduct S,40 .cents Political Awon per: hou,r from Net Wages 
Deduct $.26 cen� �cial 'Fund_ per. h<).qr·vcm Net Wages; 
Deduct 2.52% l:!t_ithe Tota.I Packag�(gr�ssWag!i!·�·($3T�13)'8icEringe Benefits ($26.51) = Total Package $63.64 
Deduct $.36 for ·Organizational Fu'nd per'.bout .palcHroiil Net:Wages for Journeymen 



Plumbers Union Local 690 
or Philudcl1>hiu and Vicinity 

2791 Soulh,ml)l~n R .. ~. Phlladolphla, PA 191S4 

Gooroo c. Pogtel'II 
BuslnOGG Manogor/Secretary Treasurer 1;' 

WAGE & FRINGE RATES FOR PLUMBERS UNION LOCAL #690 APPRENTICES IN ALL ~OUNTIES 

EFFECTIVE May 1, 2024 THROUGH APRIL 30, 2025 

Waga 8. Fringo Effactll(@JAf1y_j:l'•2i!Zil 
·, .. ln4rea,o. 50,10 . ·,so.10 ~0.10. $0.,00 $O;o~ 
E;ffo,;tllie oat/is °loofBTJ Period -Walie:Rato, .• .Healih. & Wolfiii'o . i'Jonslon S.Ft;P • Anoriinilcit.Fund lridusti'i:t-.funa 
' 5/11200 41io12s 4.0% • Flrilt $:117:0l' > $'9,78 $7,21 $1,25 $0 0.4 u.oo 
, 5/1WHo 4130l25 .40% $0\;0!'1!1 S<27i01 •• ••• $,9,78 $'.1,21 s;,.2s S0.1)4 SJ);IJ.O .. 
lif1/24:(o 4/30125 ... 115% Thltd. U.0./~9' 

. , 
$'t7;0.8 . S,7.21 SIMS. $0:84 ·u;40_ 

r,11124to 110012s •. 4.5%. FoUlth S.30;39 . $11,08 $7,21 . .U,05 $0,lJ4 $,();40 
• 5nnuo 4r.1012s . 55% flJth S3M4 ·s,u.oa $.7,21 sz.o5 $'0,84 ... $JIAO 
-sm:z;uo 4130125 . ·s.So/o Sl>clh ,~31,14 $1-,;0f!. $:7.21 s .. 2.os $'.0,84 S.D.40 
. $/~/24;t(f4130126 • .. 85% S.i.i\/~nlh S4:Ul!F $47,0.$ $7.21 u;os $1),84 ·, SD.40 

• 5/1IM'to41®125. ,65% E:liihth • .$43.89 ·_$1r;D!f, .. S7.21 u.os SOM $0,40 
snnoo 4,3on5; 8.0% • Ninth U4;0t' $17,011 $7.21 $2,05 $0,84 $D.40 

. Sf1124. tc,, 4/3ll/25 80% Toiitlt $5,t02 $17,08 $7.21 $2,05 $0i84 $0.40 

•~vocatlQti contrl~uiion i§ now $.1..19.iw~""'s*'-. *_· ----~~ 

For:f:trst throu9h Tenth Period Apprentices.: 
Daduct.$1.1() forVacatlol\ Fund par ho,itt p,a,ldfi'.C?.m Net-Wages 
Pe duct $.46 for Polit!cal Action Fund per ho·ur p~ld from Net Wages 
Deduct. $.50 for Soclat Fund per: 6oµr paid from Net Wages 
Deduct$.7S for Otgahl;dng Ftmd,(.At) ~;•n~ll,!ik)'Mvancement Plumbing Fund($.38) per hour paid from Net Wages 
OeducU;52% ofT otal Gros$ Wa9e, & Frln9,CJ l:>tiJiJiflt.$(Total Package) for Union Dues 

·50,00 

Sci C>latsblD 
So;tO 
S0.'1.0 .• 
$0.10 
suo 
$0-10 
$0-10 
$0.1D 
$ 0.10 
S 0.10 
$ 0,10 

Phone 215-677-6900 
Fax 215-677•7102 

W.30 .. 
TOTAL PACKA(;E 

$,45.,39 
$45:311 
$Jjf1(07 
ua;o7 
$.64,82 
$ 64.&2 
S7t.57 
$71.$7 
se1:1-o 
$81,70 
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Plumbers Union Local 690 

George. CiPegram 
Busin8"·Manager/Secretary Treasurer 

May 1, 2024 

of Philadelphia and Vicinity 
2791 Southampton Road, Philadelphia, PA 19154 

Plumbers Union Local !!90 
Wage and Fringe Benefit Rates 

EffectivM,1ay 1, 2024 through April 30, 2025 
Phiiadelphia and'Five County 

Delaware Valley Area 
Building Trades 

Contract Increase $3.50 

Phone 215-677-6900 

Fax21s-671•7102 

4/30/24 5/1/24 .INCREASE 
···WAGES $.64.73. $67.53 

l'ENSIOtf Pl.AN, .$.11.23 $11.33 
S.R.P .. $7.50 $8.00 

HEALl'H :PLAN $1,6,98 $17/408 
APPBENlJ¢EPLAN '$1.40 $1.40 

lNDUSffiY'FUNO SOAO $0,40" 
SCHOLARSHlf' FUND .. $0.10 .$IMO 
• TOTAL PACKAGE $102.34 $.105.84 

May 1, 2024 Contract Increase $3.50 

Summary: 
Wage: $2.80 increase 

Benefits: Pension Plan: $0.10 increase 
S.R.P. $0.50 increase 

Health Plan: $0.10 increase 
Apprentic:e·:pfan: no increase 

Industry Fund:· no increase 
Scholarship· Fund: no increase 

.$2:;80 
$0,10 
.$MO 
$MO 
$0.00 
'$1);00 

. :s.o.oo 

$3.50 

�on conttib11lion is now $1055 per hour rorsundlng Tradgs J@meymeo•· 

Apprentice Rates are on a separate sheet 

.. Vacation. contr;bulion is now sj, 1 o for AU i'\ppr.,nllces .. 

Deduction from l'.{ourly W;iges: 
Deduct $3.SSfol"Viw.rtTon ·nind,·per hour paid. from Net Wages 
Dedu.ct $.98 cents P.otitical Acttci_n � $;65 cents S�iai Fund per hour from Net Wages 
Deduct 2.52% oltbeTolalhclcage11rosswa,ges {$6'1.S3) & Frlng11 Benefl.ts{S38.3.1)::: Total Package $105.84 
Deduct $2.40 forOrganlzatfonal Filn�($.70) &-l�dustry A.dv;ini:em�rP!umbli!q l="i11'id($1.70) par hour paid from Net Wages for Journeymen 

Foreman Hourly 'Ila� Rates 
Fo�man. f2 -"1.0 J�umayman)'-1.l.O.o/..:ofJoum11ymen Rate 
Area Fo�n 112% of-Journeymen Rate-
General" Foreman 1"1'5% 9f Joumeymen Rate (supervising 2 or more Foremen and 100 Journeymen or less) 
General Foreman 120% of Joum:ey01lin Rate (supervising 2 or more Foremen and 101 Journeymen or more) 



George C. Pegram 
Business Manager/Secmtary T1'8aSUntr 

Plumbers Union Local 690 

May 1,2024 

of Philadelphia and Vicinity 
2791 Southampton Road, Philadelphia, PA 19154 

Plumbers Union Local 690 
Wase, and Fringe Benefit Rates 

Effective ,May 1, 2024 through: April 30, 2025 
Reading and Lehigh Valley 

Building Trades 

Contract Increase $2,.50 

Phone 215-677-6900 
Fax 215-677-7102 

4130/24 ,5/1/24 INCREASE 
.WAGES.. $54.28 

•. PENSION PLAN $10.78 
S.R.P. 
'HEALTH.PLAN S1-6.98, 
• APPRENTICE:cPtAN $1.30 .St:30 
•• JNOUSJRY FUND '$0.40 
SCHOLARSHIP FUND. $0.10 ,so.to 
.TOTAL PACKAGE $.87.04 $89.54 

May 1, 2024 Contract Increase $2.50 

Summary: 
Wage: $1.80 Increase 

Benefits: Pension Plan : $0.10 increase 
S.R.P.: $0.50 increase 

Health Plan: $0.10 increase 
Apprentice Plan: no increase 
Industry Fund: nolncrease 

Scholarship Fund: no Increase 

S1.-S0 
..S0.10 
$0.50 
S0a.10 
$0.00 
$0.00 
$0,00 
$2.50 

.. Vacatfon.confdbut;on ls now $3,55 per.hour tor-Bpildjng Trades Journeymen .. 

Apprentice Rates are on a separate sheet 

--Vacation contribution Ts nowSt.10 for All ARprentices,.. 

Deduction from t101,1rfy Wage,s: 
Deduct sass for, \TacatioliFuricfper hour t)al.d frontNqt-Wag~ 
Deduct $,88 cents Pqllt«:al Action·& $.62 cents Socl;!I. i=und per hour from Net Wages, 
Deduct ~%-of the Total Pa~ga {grQSS wages .. ($54.28) & Fringe ,eenefits{$35.26) = Total Package $89;54 
Deduct S2.18 for Organizational Fund($.60) & Industry Advancement Plumbing Fund{$1.58) per hour pafd from Net Wages for Journeymen 

Foreman,Hourly Wage Rates 
• Foreman,(-2 • 19.Joumeymen) 110% o'f Journeymen Rate 
Area Foreman 112."/4 of Journeymen Rate 
General Foreman 115% of Joutneymen Rate ($1ipervisj119 2 or more Foremen and 100 Journeymen or less) 
General Foreman 1211¼ ofJourneymen Rate·(supervlsfng 2 <ir more Foremen and 101 Journeymen or more) 



ROOFERS LOCAL 30 > 
...,-

§ UNITED UNION OF ROOFERS, WATERPROOFERS,

•'"'---------����
-v

�� 
AND ALLIED WORK�RS 

--- 6447 TDRRESDALEAVENUE • PHILADELPHIA, PENNSYLVANIA 19135 • (215) 331-8770 • FAX (215} 331-8325

Shawn McCullough 
Business Ma11�ge_r 

WAGES & FRINGES-EFFECTIVE 5/1/24 
COMMERCIAL 

Journeyman Wages 
Foreman Wages (5 men or less) 
Foreman Wages (6 men or more) 

$44.13 Per Hour 
$46.13 Per Hour 
$46.63 Per Hour 

EMPLOYER CONTRIBUTIONS 
Welfare Fund 
Pension Fund 
Annuity Fund 
RCA Industry Fund 
Apprenticeship Fund 
*(Includes $.06 per hour for Research & Education) 

EMPLOYEE DEDUCTIONS 
Union Fund 
Credit Union/McCullough Day 
Political Action Fund 
Home Association Fund 

$13.50 Per Hour 
12.19 Per Hour 

7 .65 Per Hour 
.50 Pet Hour 
.93 Per Hour 

$34.77 

$ 3.06 Per Hour 
1.80 Per Hour 
.50 Per Hour 
.05 Per Hour 

$ 5.41 
************************************************************************ 
If machinery is used (new work), each worker is to receive an additional fifty cents ($.50) 
per hour. 

;_ 

Travel money is $8.00 per day or $35.00 per day if shop is 75 miles or more away fro!Jl 
�� 

' 

Board Money is $35.00 per day - $245.00 per week. 

Union Fund Deduction is 3.9% of Total Package (Excluding Industry Fund) 

Credit Union is $1.60 per hour and John McCullough Holiday is$ .20 per hour. 

1st & 2nd year Apprenti�es do not have Credit Union/McCullough Day deductions. 

3rd & 4th year Apprentices have a $.50 deduction for credit union. 



SHEET METAL WORKERS INTERNATIONAL ASSOCIATION - LOCAL# 19 
HOURLY WAGE DEDUCTION AND CONTRIBUTION SCHEDULE 

PHILADELPHIA AREA 
EFFECTIVE July 1, 2024 -APRIL 30, 2025 

GROSS PHILA TOTAL HEALTH Retiree TAXABLE TOTAL 
LABOR APPR m INDS BENEF.IT -& Health WAGE NET OED/ 

CLASSIFICATION COST FUND FUND FUND WAGE WELFARE Care PENSION ANNUITY SUB RATE ASSMT WAGE FUNDS 

JOURNEYPERSON $109.79 $0.95 $0.15 $1.51 $107.18 $15.85 $3.25 $16.65 $9.60 $2.61 $59.22 $4.35 $54.87 $54.92 
I 

FOREPERSON $113.94 $0.95 $0.15 $1.5'1 $111.33 $15.85 $3.25 $16.65 $9,60 $2.61 $63.37 $4.35 $59.02 $54.92 7% 

GENERAL FOREPEI $118.08 $0.95 $0.15 $1.51 $115.47 $15.85 $3.25 $16.65 $9,60 $2.61 $67.51 $4.35 $63.16 $54.92 14% 

APPRENTICES 
1STPERIOD $51,79 $0.95 $0.15 $1.51 $49.18 $12.35 $8.33 $3.81 $1.00 $23.69 $2.63 $21.06 $30.73 40% 

2NDPERIOD $54.75 $0,95 $0.15 $1.51 $52.14 $12.35 $8.33 $3.81 $1.00 $26.65 $2.66 $23.99 $30.76 45% 

3RDPERIOD $65.27 $0.95 $0.15 $1.51 $62.66 $15.85 $8.33 $3.81 $2.10 $32.57 $2.77 $29.80 $35.47 55% 

4THPERIOD $68.23 $0.95 $0.15 $1.51 $65.62 $15.85 $8.33 $3.81 $2.10 $35,53 $2.80 $32.73 $35.50 60% 

STHPERIOD $71,19 $0.95 $0.15 $1.51 $68.58 $15.85 $8.33 $3.81 $2.10 $38.49 $2.83 $35,66 $35.53 65% 

6TH PERIOD $74.15 $0.95 $0.15 $1.51 $71.54 $15.85 $8.33 $3.81 $2.10 $41.45 $2.86 $38.59 $35.56 70% 

7TH PERIOD $77.12 $0,95 $0.15 $1.51 $74.51 $15,85 $8.33 $3.81 $2.10 $44.42 $2.89 $41.53 $35.59 75% 

8TH PERIOD $83.04 $0.95 $0.15 $1.51 $80.43 $15.85 $8.33 $3,81 $2.10 $50.34 $2.94 $47.40 $35.64 85% 

LIMITED APPRENTICE 
4THPERIOD $68.23 $0.95 $0.15 $1.51 $65.62 $15.85 $8.33 $3,81 $2.10 $35.53 $3.72 $31.81 $36.42 60% 

3RO PERIOD $65.27 $0.95 $0.15 $1.51 $62.66 $15.85 $8.33 $3.81 $2.10 $32.57 $3.68 $28.89 $36.38 55% 

2NO PERIOD $62.31 $0.95 $0.15 $1.51 $59.70 $15.85 $8.33 $3,81 $2.10 $29.61 $3.64 $25.97 $36.34 50% 

1STPERIOD $59.35 $0.95 $0.15 $1.51 $56.74 $15.85 $8.33 $3.81 $2.10 $26.65 $3.59 $23.06 $36.29 45% 

OWNER MEMBER $0.95 $0.15 $1.51 $15.85 $3.25 $16.65 $9.60 $4.35 $52.31 

JOURNEYPERSON SUB FUND= JP TWR + ANN, PEN, 401 H & WEL X 3% -$.53 
APPRENTICE/LA SUB= APP 8TH PER+ ANN, PEN, H & WELF X 3% - $.25 

v> 

JOURNEYPERSON W/A = 1.5% OF JP/LA TBW + $*+2.74 I 
APPRENTICE W/A = 1% OF APP TBW + $ *+2.14 
W/ACONSISTS OF I PAL$.90, SF $.03, CF $.06, HF $.10, RFF $.20, LF $.05, MRF $.50 



WAGE•FRING.E FOR STEAMFITTERS' LOCAL UNION 420 BUILDING TRADES (BTJ} 
.. 

EFFECTlVE MAY 1, 2024 THROUGH APRIL 30, 2025 

READING & t.EHIGH VALLl:Y RATES 

Classltlcatlon % 
Hourly H&W Reserve Pens!on S,R,P, 

USSERA Apprentice lnd11$lry 
l,T,F. Total 

Rate Fund Fund Fund Fund Training• fund Fund ' 

Journeyma·n 100% $59.65 $14.70 $2.20 $U.33 $13.25 $0.01 $1.20 $0.30 $0.iO $102.74 
Foreman 107¾ $63.1!3 $14,70 $2.20 '. $11.33 $13,25 $0.Dl.' $1.20 $0.30 $0,10 $106.92 

12-5 Journevmanl 
Foreman 
[upto10 110¾ $65.62. $14.70 $2.20 $11.33 $13,25 $0.01 $1,20 $0.30 $0.10 $108.71 

Journevmanl 
Atea foreman 112% $66.81 $14,70 $2.20 $11.33 $13,25 $0.01 $1,20 $0.30 $0.10 $109,90 

Genecal Foreman 
(2ormore up to 115¾ $68.60 $14,70 $2;20 $1U3 $13.25 $0.01 $1.20 $0.30 $0.10 $111.69 
100 Journevmanl 
Genec.ai Foreman 120¾ $7J,SB $14.70 $2.20 $11.33 $13.25 $0.0t $1.20 $0.30 $0.10 • $114.67 

1101 or .more 
. Weldlng f-Oreman 110% · $65;62 $14,70 $2,20 $11.33 $13.25 $0.01 $1,20 $0.30 $0.10 $108.71 

Cup to 20 \lieldets1 

Apprentice Period ¾ 
Hil\lrly H&W noservo Pension S.R.P, USSl:IIA Apprentlco lndustcy l,T,F, Total 
nate. Fund Fund Funcf FuM ".!'raining "·Fund • Fund 

1st Period 40¾ $23,86 $14.70 $2.20 $5.69 $MO $0.01 $0.00 $0.00 $0;00 $46.46 

2nd Period 40% • $23.26 $14.70 $2,20 $5;69 $0.00 $0.01 $0.00 $0.00 $0.00 $46.46 

3th Period 45% $26,84 $14.70 $2.20 $9.63 $2.00 $0.01 $0;00 $0.30 $0.10 $55.78 

4th Period 45% $26.84 $14.70 $2.20 $9.63 $2,00 $0.01 $0.00 $0.30 $0.10 $55.78 

5th Period 55% $32
'.
81 $14.70 $2.20 $9.63 $7.29 .$0.01 $0.00 $0,30 $0,10 , $67.04 

6tltPcrlod 5S% $32.81 $14,70 $2,20 $9.63 $7,29 $0.01 $0,00 $0,30 $0,10 $67.04 

7th Period 6S% $38.77 $14.70 $2.20 $9.63 $8.61 $0.01 $0.00 $0.30 $0.10 $74.32 

8thPerlM 65% $38.77 $14.70 $2,20 $9.63 $8.61 $0.01 $0,00 $0.30 $0.10 $74.32 
9thPerlod 75% $44.74 $14.70 $2,20 $9;63 .$9;94 $0;01 $0.00 $0.30 $0.10 $81.62 
10th Period 75¾ $44.74 • $14.70 $2.20 $9.63 $9.94 $0.01 $0.00 $0;30 $0.10 $81.62 

THREE YEARAGREEMEN!EffECTl'IE OS-01-2023 TIIROUGll 04-3.0·2026, lSTVEAII $3,81; 2ND YEAII $3.68; $RO YEAR $3.62 

•EMPlOYERSSHAll CON'f:RIDllTE $1,SOTOTlffAPPRENTICETRAINING FUND IFlHl:YDO NOT MAKE TIIE$030 CONTRIOUTIO.NTO llfE INDUSTI\Y fUND 
' AU l,\CAU>Al,IU�BER UIPLOYTI\> MUSTPAY·INDUSTJIYFUHDCONTNDIITIOHS;,IIL IVAGE IIATIS, FlllllGE BE.�EfrTS MUS.l\fCD DEOUCTIOSS PERIIOUR AAEDASm Oil AU.IIOURS PAlO 

PAYROLLOEJ)UC[IONS FORJOURNE)'MAN, All [OREMIIN ClASSlf}CAllONS, GE.NERAHOREMAN DEDUC[jONS PER.HOUR FROM NET WAGE; 
OEDUq$J.SO.FORVACATION, OEOUCT$0.50 f.01\'.BUILDING FUND (ihe Butldlng Fund Is payable by7tli-10lh period apprenllces,and·all Journeymen), 
DEDUcr$o.ss ron PIPE FUND, OEDUCT$0.0S FORSCIIOIARSHIP, OEDUCf$1,SO FOROMR FUN!), DEDUCT $1.SO FOR WORKING ASSESSMl:NT 

WORKINGASSESSME.NT@l.S¼XJOUnNEYMAN GROSS PAY lllClVOINGlHEGROSSllENEFIT PACKAGE,.EXClUDlNG INDUSTRY FUND, USSERAFUND& RESERVE FUND 
EXAMPLE: $S9.65 +$14,70 +$1UH:$l3.25 t $1.20+ $0.10:$100,23 X 1.55' =$1.50 PER HOUR PAID 
PL�E NOTE: Do NOT lncludnddltlonal Foreman% In Union WorklngAssessment Calculetlons 

AAYfiOLl DEDUCTIONS.FOR APPRENTICES PER HOUR·FROM NET WAGE, 
lsl TIIROUGH 101h PERIODS: OEDUCT$150 PER HOUR FOR VACATION FUND' 7th TlfROUGll lOth PERtODS: DEllUCT$0.50 for BUILDING FUND) 
•APPRENTICES ARE•NOTSUBJECTTO·PIPE, SCHOtAIISHIP, ORGANlllNG/MARKa' RECOVERY OR WORKING ASSESSMElff DEDUCTIONS, WlnllllE EXCEPTION 
0F7m ll!ROU�m 10TH PERIODS F.ORDUILOING £UNO ANI> WORKINGASSESSMENr 

Apprentice WorklngAssessmcnt !or 7th through 10th. Period: 1%of apprcnUce total package excluding Industry, USSERA fund & Reserve Fund 
for 7th Period $0.72 
ror 8lh Period $<>.72 
!or 9th Period $0.79 
ror 10th Period $0.79 

Steamfltlecslocal Union No. 420 
14420 T-0wnsend Road, Suite A 
Phlladelph!a, PA 19154 

Ja11tesSneCC S/1/2024 
lames Snell, Buslnoss Manager Date: 

Employer: ___________________ _ 

Address: 
--------------------

Cl ly /St ate /Zl p: ___________________ _ 

SlgnalUre: 
--------------------

Date: 
f!amc/11tlc{Ptlnl): ___________________ _ 
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